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Mauritania's new General Tax Code was adopted by Law no.
2015-018 of 29 April 2019. Its provisions have been applicable
since 1January 2020.

The Code is supplemented by its implementing regulations, the
tax treaties in force, the Investment Code and mining and oil
taxation, in particular the tax regime applicable to oil subcontrac-
tors in the Grand-Tortue/Ahmeyim field.

It is updated to take account of the provisions of Law 2025-001
of 16 January 2025 on the Finance Law for 2025. It also incorpo-
rates Law No. 2024-002 of 30 January 2024 on innovative
technology start-ups and the tax provisions of Law No.
2024-037/P.R of 8 October 2024 on the Green Hydrogen Code.

This edition has been produced thanks to the partnership
between Droit-Afrique and GHA-EXCO Mauritania.

It is available for sale at our offices, and can be ordered in French
and English from contact@ghamauritanie.com.
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Consulting, Taxation, Mining, Oil & Hydrogen

EXCO GHA Mauritania, @ member of the Exco Afrique and
Krestan Global networks, is the leading firm in auditing, statuto-
ry auditing, accounting expertise, and legal & tax consulting in
Mauritania.

The firm was awarded Best Audit & Accountancy Services
Provider 2020 - Mauritania by the Global Excellence Awards
2020 of INTL magazine.

Founded in 1991, Exco GHA Mauritania has around forty
experienced professionals, including eight certified public
accountants, with advanced expertise and in-depth knowledge
of the local environment.

The firm's partners, with over 40 years of experience in accoun-
ting expertise, auditing, and consulting, have a deep understan-
ding of the local and regional economic landscape..
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Data Hub
Promouvoir le développement grice aux données et aux statistiques

PROFIL GENERAL : MAURITANIE

et développement

}‘ Population e‘ Taux de change PIB
5.022 Millions. ‘@ . 11 568 Millions $US courants

Superficie des terres' s Croissance de I'PC Croissance du PIB

(q) 1 030 700 km? ‘qr 4.97%

COMMERCE INTERNATIONAL DE MARCHANDISES e

Commerce total de marchandises
(millions de $US) 2005 2010 2015 2023 + 5 . 7 0/0
Exportations de marchandises 625 2074 1832 (e)3992 Taux de croissance des
Importations de marchandises 1428 1935 3703 (e)5221 exportations de
Balance du commerce de marchandises -803 138 1872 (e)-1229 marchandises en 2023
Structure des exportations par groupes de produits en 2023 Top5 partenaires 2023

(en % du total des exportations) (exportations, millions de $US)

Chine]
I Total des produts alimentaires
Canadal 644
T Minerals et métau Suisse 425
Espagne 317
Autres. .
- Emirats arabes unis 301
COMMERCE INTERNATIONAL DES SERVICES [ INDICES DU COMMERCE [
Commerce total des services® ~— lndice des termes de Méchange:
(millions de $US) 2005 2010 2015 2023 = Pouvcir dachat des exportations
Exportations de services 80 119 26 (e)319 180
Importations de services 379 670 641 (e)927 180
Balance du commerce des services -299 551 -395 (e) -608 0
- 2 120
Exportations des services par principales catégories st
(en % du total des services) 2005 2010 2015 2023 Y
Transport 6.0 6.0 127 (e) 342 &
Voyages - - 1.8 ()34 o
Autres services - - 755 (e)624 o
000 W05 W0 WS NN
TEI CONOMIQUES (K]
Indicateurs économiques
(millions de $US, sauf indication contraire) 2005 2010 2015 2023
PIB, courant 2937 5629 6167 11568 Taux de crofssance du
PIB par habitant, $US courants 999 1660 1555 2303 produit interieur brut en
Croissance annuelle du PIB réel, % 857 262 538 3566 A
Balance du compte courant, % du PIB -29.86 634 -15.50 (e)-7.07
Taux de change ( /$US) 26,553 27589 32467 .

PIB par dépenses en 2022
(en % du PIB total)
Dépenses de consommation des ménages|
Dépenses de consommation des administations publiques
Formation brute de capital
Exportations|

Importations|
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.branch / representation office

The law makes no distinction between a branch and a representative
office.

They are both subject to the same rules of registration in the commercial
register and rights linked to the incorporation.

> Flexibility and simplicity for the establishment.

.necr-_-ssaryr documents

Minutes of the Board of Directors or decision of the General Management
authorising the opening of a branch and appointing a legal representative in
Mauritania

Copy of the statutes + trade register of the parent company in French
legalised by the diplomatic authorities in Mauritania.

> On this basis, registration with the Commercial Register (CR) is carried
out and a certificate of registration is issued



ubsidiary under Mauritanian law

Minimum of T | » No minimum Manager appointed by the

partner capital General Meeting with full
»25% of the powers of management
capital mustbe | and direction
paid up at the

incorporation

Minimum of T | 500,000 MRU » Either a Board of
shareholder to be paid up Directors composed of 3
for atleast 25%, | to 12 directors chaired by
the remainder a Chairman of the Board

to be paid up of Directors who may be »Stamp duty

within five assisted by one or more (see art, 320

years, by suc- General Managers Col)

cessive appeals | »Or a Management Board

following the (number of members -

decision of the | fixed by the statutes with a:l;zr%;ees

shareholders a Chairman and General to capital
Managers) controlled by a andona
Supervisory Board decreasing

» Either 2 The capital set | Management and system
partners must be fully of operation freely deter-
minimurm paid up at the mined by the articles of

»EitherLegal | time of signing | association
personswith | the Articles of
aminimum Association

capital of MRL
2,000,000

decision-making

It is mandatory to hold an :

* Ordinary General Meeting for the approval of the accounts
- Extraordinary General Meeting for all important decisions (commitment
of shareholders, modification of capital, modifications to the statutes, etc.)

> Compared to the branch/representation, the subsidiary has stricter
rules for both its establishment and its administration.




In conclusion

The chosen legal structure will have to take into account multiple factors:

control modalities in relation
to the objectives pursued in
Mauritania

1 {} The management and

" The prospects for activity in
2 Mauritania

The characteristics of the
mother company
Q (administrative centralisation,
3 geographical location, free
capital transfer).

Act 2004-042 establishes financial relations
with foreign countries, guarantees the freedom
to transfer foreign currency to foreign
countries for all operations that are
part of a company's current operations

Capital transfers no longer require authorisation frem the
Central Bank of Mauritania (BCM)
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TAX&

SOCIAL OBLIGATIONS

ounting rules

1 Data sheet

— accounting result to tax

Reconciliation table from ‘
result

Balance sheet ‘ — Self-financing capacity

— Profit and loss table | | Cash flow statement | &I

Annual statement of income
|
|

] Statement of movements in
—1 Mandatory annexes —— fixed assets, depreciation
‘ and provisions

Table of off-balance sheet
— commitments, Distribution
of capital

e of accounting

and supporting

Statement of general
expenses
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.rules ... company

. Corporate tax (IS) imposed by Law n°2019-018

[ Corporate tax (IS)

- 25% of net profit or 2% of taxable income for companies subject
to BRN (normal real profit)
25% of the net profit or 2.5% of the taxable income for companies
subject to BRI (intermediate real profit)

-Quarterly payment by instalments of :40%; 30%; 30%

[ Other taxes

- Licence
Apprenticeship tax
VAT (Value Added Tax)
Import duties and taxes on imported goods
Registration and stamp duties
- Tax on property income
Tax on income from movable capital (dividends, interest on debts,
etc)

. rules... employees

Employees are subject to the Tax on Salary and Income (TSI) deducted
at the source

B C ‘

%

40%
for monthly taxable for monthly taxable for monthly taxable
earnings <or= earnings >9,000 earnings > MRU
MRU 9,000 MRU and <or= 21,000 with an
21,000 MRU with allowance of
an allowance of MRU 4,050
900 MRU



.rules ... withholding taxes to be remitted

On payments to

resident professional

service providers
subject to IBAPP

O

on payments to

non-resident and

non-established
recipients

10%

on income and
movable capital
(IRCM) on directors’
fees, bonuses and
interest paid

Deductions from rents payable to owners of

rented premises

8% in respect of the Property Tax on Residential Properties (CFPB)
10% in respect of the Tax on Property Income (IRF)

inspection possible on the basis of documents or
e spot

On the basis of

documents

Annual and
systematic
control of the
declarations
provided by the
company

8 days before the date scheduled
for the first intervention, the tax
administration sends the taxpayer,
by registered mail, an audit notice

The taxpayer
has the right to
be assisted by

counsel

- Does not exclude
a general audit

- Limited to certain
taxes

= May result in

a notification of
adjustment

- Can be done
every year

irstvsiuled

- Does not exclude
a general control

- Limited to
certain taxes and
accounting
<Deesnot leadtoa
notification of
adjustment.

- Can be dane
every year




-al rules ... National Social Security Fund (CNSS)

with a unique employer number issued by the

| Locai-en't-ity : Whatever its form, is regiétered asan emp_l'oyer
National Social Security Fund (CNSS)

12



.ial rules : Registration CNAM

Local entity: no matter what form it takes, is registered as an em-
ployer with a unique employer number issued by the Caisse Nationale
d'Assurance Maladie (CNAM)

Employee: individually insured with CNAM as a permanent employee
(as well as the manager)

Covered by the CNAM

- Hospitalization: 90% of the cost
- The insured person's share may not exceed 1,000 MRU per
hospitalisation

- Medicines: 67% of the cost
- Insured's share cannot exceed 150 MRU per drug

- Consultation: 80% of the cost

- BEvacuation: 100%.

- Biological examinations: 80%.

- Radiological examinations: 80%.

- Long-term conditions: 100%.

.ial rules: health insurance contributions

' Local entity: The company, whatever its form, must pay
the health insurance contributions of its employees on a
permanent basis every quarter
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INVESTING IN
MAURITANIA IN 2025:
OPPORTUNITIES

AND LEGAL FRAMEWORK
NEW 2025

Mauritania is positioning itself as a strategic investment
destination in Africa. With abundant natural resources
and a business environment undergoing moderniza-
tion, it offers strong opportunities across various
sectors. This updated guide presents the country's
assets, key growth sectors, and highlights of the new
Investment Code (Law 2025-06).
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I. A Country Rich in Natural and Strategic Resources

Located between North and West Africa, Mauritania boasts
significant mineral reserves (iron, gold, copper), vast fishery
resources, and large expanses of arable land. These
resources form the foundation of the country's economic
appeal.
Key investment sectors include:
Mining and hydrocarbons: proven potential with new
offshore explorations underway.
Renewable energy: solar, wind, and green hydrogen
projects.
Fisheries: modernization of the sector and major marine
potential.
Agriculture and livestock: strong demand for food
self-sufficiency and export development.
Tourism: enhancement of natural and cultural heritage.
Industry: promotion of local transformation of raw mate-
rials.

Il. An Investor-Friendly Environment

Several reforms have been implemented to facilitate invest-
ment:
Creation of the Investment Promotion Structure (SC).
Establishment of the Interdepartmental Technical
Committee (CTI) and the Interministerial Investment Council
(@)}
Reduction of business registration time to 2 days.
Digitalization of tax and customs procedures.
Nouadhibou Free Zone dedicated to export and proces-
sing industries.
The legal framework ensures:
Freedom to transfer capital and income.
Equal access to incentive schemes for both national and
foreign investors.

Protection of property rights.
15



lll. LAW 2025-06: The New Investment Code

The new Code aims to promote productive direct investment
by leveraging natural resources, local content, and econo-
mic sustainability. It introduces three incentive schemes :

1. Basic Incentive Scheme (BIS)

For investments between 2 and 200 million MRU, divided
into two categories:

SMEs: 2 to 30 million MRU and at least 5 direct jobs over
3 years.

Intermediate: 30 to 200 million MRU and at least 15 direct
jobs.
Benefits include:

Reduced customs duties (3% for SMEs, 5% for interme-
diate).

VAT exemptions or reduced rates.

VAT refund on exports.

Tax credits for training Mauritanian employees (200,000
to 400,000 MRU).

Incentives for self-generated energy (solar, wind).

2. Development Poles Scheme (DPS)

Reserved for geographic zones created by decree, for invest-
ments of at least 2 million MRU and 5 jobs, or 15 jobs for
investments over 30 million MRU.
Incentives include:
Customs and tax exemptions on equipment.
Reduced corporate tax (IS) to 15%.
Refundable VAT on local purchases and imports.
Training tax credit up to 400,000 MRU.

16



3. Strategic Investment Scheme (SIS)

Targeting major projects (over 200 million MRU) in key
sectors such as agro-industry, infrastructure (roads,
ports), logistics, and digital.

Conditions: At least 50 jobs over 3 years.

Benefits include:
Reduced customs duties (1.5%).
Reduced VAT rates and extended refunds.
Tax credit for training (up to 800,000 MRU).
Accelerated depreciation (25%) for new equip-
ment in the first year.

Conclusion

Mauritania is enhancing its attractiveness through an
ambitious and structured incentive framework. With the
new Investment Code, project developers benefit from a
favorable environment to establish long-term ventures
and contribute to the country's economic transformation.
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GHA - Mauritanie

Thanks to its expertise and knowledge,
EXCO GHA MAURITANIE

is @ member of the following networks

EXCO Af - 1st African network of accounting firms present in
ﬁfleen countnes in West, Central and North Africa. Exco Afrique has
a turnover of 15 million Euros, employs more than 500 professio-
nals and has more than 5000 clients in Africa.

EXCO France: 6th largest independent French network of audit, ac-
counting and consultmg firms. EXCO employs nearly 2,500 people in
140 offices in France and its overseas territories, in Portugal and in
Africa.

& ON Global: 12th largest network of independent accoun-
t|ng, audr[mg and consultlng firms in the world. Founded in 1971,
Kreston covers 125 countries with 740 offices and more than
25,000 employees and partners.



EXCO & KRESTON Global in a few figures

A large-scale network, common practices, a strong signature

KRESTON
More than Cover
25,000 Europe grograpicel clﬁg
Professionals 7 448
= Asia Pacific
‘ : 8 446
ba North America
n 3982 i
' Place at world level
Latin America
1726
'1;40 2,105 Mrd$
offices Africa of turnover
1091 0,
Accounting
Middle East Financial advisory
Tax & Legal
61 3 Consulting
EXCO
2 500 225 140
Professionnals ] 8 Accountants offices
Pays
b -~ 9
shilly France ¥ Q
: . . Poland =
Portugal
Morocco
Tunisia 6w
Mauritania Rank of French networks
France Senegal
mali
Niger
in;l_lles gea?:lgg 160 Millions €
aniti
La Réunion Togo AR
Burkina Faso
Ivory Coast _
Cameraon “‘ e
corgp. Aconuntill'lag
170 Madagascar Tax & Legal

Associates
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. GHA Mauritania, who are we?

EXCO GHA Mauritania, a member of the Exco
Africa and Kreston Global networks, is the Corporatem_
leader in auditing, statutory auditing, accoun-

GLOBAL AWARDS
WINNER 2020

ting, legal and tax expertise in Mauritania.
The firm was named the Best Audit and
Accountancy Services Provider 2020 in
Mauritania by the Global Excellence Awards
2020 from INTL Magazine.

Established in 1991, Exco GHA Mauritania employs around
forty experienced professionals, including eight certified
accountants, with specialized skills and in-depth knowledge of
the local environment.

The partners of the firm, with over 40 years of experience in
accounting, auditing, and consulting, have a thorough unders-

tanding of the local and regional economic landscape.
OUR FIRM

.:ractices

Accounting b Legal & Tax L}

=« Managing and supervising = Legal support
accounting system = Tax optimization
= Consolidated accounts s Corporate law
= Reporting s Social law
= Forecast / Business creation = Risk assesment, recovery claim
« Tax consolidation = Dispute resolution, arbitration

= Accounting valuation
« Intégration fiscale

= Evaluation
[ Consulting %1 Audit O
= Business organization = | egal audit
= Quality = Contractual audit
» Asset managment advice = Fraud audit
« Strategic diagnosis = Internal control
Social -

® Traning managment
= Qutsourcing payroll
= Work permit

28 20



.a Afrique, local connection global cohesion

Your African partner in line with international
standards and values

A strong presence in :
. - GAFTA - Greater Arab Free Trade Area
- ECOWAS - Economic Community Of West
African States
- CEMAC - Central African Economic and
Monetary Community

21
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Bank &
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Agriculture
Transport Accounting
Legal & Tax
Energy & Socl
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Audit
Consulting
Health
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local
communities

Retail

Associations
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www.ghamauritanie.com

www.investinmauritania.com

000

@ExcoGHAMauritanie

N°80 Ilot C, Rue 26-014 KSAR-Ouest
BP4897 Nouakchott — Mauritanie
Tél: +(222) 45 25 30 61
Fax. +(222) 45 25 4133
contact@ghamauritanie.com
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